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INDUSTRIAL USERS TO GET 
‘FREON’ WITHOUT APPLICATION 


WASHINGTON, D. C., Sept. 2—Order 
M-28 regulating the distribution of “Freon” 
was today (Thursday) amended to permit 
direct delivery in the field of “Freon-12” 
where needed for certain specified industrial 
refrigeration and air conditioning applications. 


Previously, it was necessary to make 
special application to WPB for “Freon” for 
industrial applications. Now, if the system 
has ceased to function because it has lost a 
refrigerant charge, a minimum operating 
charge can be obtained from suppliers of 
“Freon” if the system falls within one of 
24 types of installations listed in the 
amendment. 


WPB officials declare that sufficient sup- 
plies of “Freon-12” will be placed in the field 
in September to meet the demands for such 
industrial applications, which are said to 
include spot-welder tip coolers, X-ray equip- 
ment for examination of castings, and other 
typical systems used in War production. 


Further changes in the amended order 
make it necessary to apply to the Refrigera- 
tion Section of WPB for “Freon-12” to be 
charged at the factory or the field in 
Class II! (Maritime) applications. 


Complete text of the amendment will 
be published in the next issue of Ajir 
Conditioning & Refrigeration News. 


‘GO OVER LOCAL BOARD’S HEAD 
FOR MORE GAS’ SERVICEMEN TOLD 


WASHINGTON, D. C.—Refrigeration serv- 
ice men running short of gasoline should 
apply for additional amounts is the advice of 
the Chief Counsel of the Gasoline Rationing 
Section of OPA who says that OPA district 
offices have been ordered to grant such 
requests. 


“I suggest that refrigerator maintenance 
men who find their actual mileage needs 
have increased above the amount stated by 
them in their last application for Supple- 
mental rations should make a new applica- 
tion to their Local Boards to secure ad- 
ditional mileage,” advises the Chief Counsel of 
the Gasoline Rationing Section of the OPA. 


“We have instructed our regional offices 
that such applications may be granted,” he 
added. “If the refrigerator maintenance men 
find difficulty in securing the additional ration 
from boards for bona fide increases in their 
mileage requirements since their last ap- 
plication, it would be wise for them to get 
in touch with the District OPA offices in 
the areas where they are located.” 


‘Develop a Serviceman Training 
Plan, We'll Help’ U.S. Promises 


OCR and WMC Pledge Aid To Committee 


WASHINGTON, D. C.—Full aid of civilian goverment 
agencies for the training of new refrigeration servicemen was 
promised to the National Refrigeration Service Manpower Com- 
mittee at the initial meeting of the committee on Monday, Aug. 30, 


in the offices of Henry Dinegar, Chief, Consumer Durab 
Branch, Office of Civilian Requirements. Ps 


Goods 


The committee was asked by the government men to offer 


suggestions for a training program, and in return promised to 


Electrical Leagues 
Confer Sept. 16, 17 
In Cincinnati 


CINCINNATI—tThe eighth annual 
conference of the International As- 
sociation of Electrical Leagues will 
be held this year at Cincinnati’s 
Netherland-Plaza hotel on Thursday 
and Friday, Sept. 16 and 17. 

Discussions will center about cur- 
rent activities of the Leagues, and 
what the postwar picture seems to 
be as seen by various executives and 
members whose work has_ given 
them some experience and authority 
on coming developments. 


Thursday will be devoted to talks 
on some of the more important cur- 
rent activities conducted by the 
Leagues, with specialists in those 
activities leading the discussions. 
Time has been allowed after each 
talk for comments and questions 
from the floor. 


Session chairman for Thursday 
morning is J. S. Bartlett, managing 
director of the Electric Institute of 
Washington, D. C., whose aggressive 
campaign to prevent the breakdown 
of appliances in Washington homes 
was reported in the NEWS three 
weeks ago. 

Conferees will be welcomed by H. 
C. Blackwell, president of Cincinnati 
Gas and Electric Co., and the key- 
noting discussion, “Our Opportunities 
and Obligations,” will be opened by 
John A. Morrison, managing director 


(Concluded on Page 2, Column 2) 


provide all of the assistance that is 


available through the various govern- 
ment agencies that contribute to in- 
dustry training programs. 

The National Refrigeration Service. 
Manpower Committee is not an in- 
dustry advisory committee of the 


‘type that WPB appoints. Rather it 


is a special task coMmittee which 
Mr. Dinegar’s office asked John 
Wyllie, Jr., chairman of the Refrig- 
eration War Council, to name. 

It is a special group formed under 
the auspices of the Refrigeration 
War Council to work with the gov- 
ernment on the refrigeration man- 
power problem, and government of- 
ficials expressed their appreciation 
at the initial meeting for the work 
of the War Council in getting to- 
gether a group of men to meet with 
them. 

The government men who met 
with the National Refrigeration Serv- 
ice Manpower Committee, in ad- 
dition to Mr. Dinegar, were Richard 
Keating of the Consumers Durable 
Goods Branch, Office of Civilian Re- 
quirements; Webster Powell, Assist- 
ant Chief, Manpower Branch, Office 
of Civilian Requirements; J. J. 
Tessari, Chief of the Division of In- 
dustry Training, Bureau of Training, 
War Manpower Commission. Some of 
the staff of the Refrigeration Section 
of WPB also sat in on part of the 
session. 

Mr. Tessari reviewed the work 
that has been done by the Division 
of Industry Training in other fields, 
including some service trades, and 
opened the eyes of the committee to 
what type of assistance is available 
through government agencies on 
training programs. 

The committee was requested by 
Mr. Tessari to give consideration to 

(Concluded on Page 2, Column 3) 


This is the bulletin issue of the News. 


More details on the news 


stories plus special features in next week’s full size issue. 


ee on ee 


7 * a, 4 a ) : be oe 7 a 7 : = e a ma ; — ae 7. ae ty < ae r ree Sale 
ae : a 
| = 

a . &, 

A ibe : ; a 

ee \ONAL y i -." 
BS ° ss ee, ‘ ie 
Bis 2 $ 4 a %, 

; J 3 SHH Aer 
od eeuaesaa * i 
wb ony te 

uveeaseees Ly {ae 
Sa ye z 
Tao aay 

4 ii oon tnel a eetneeeanes ectemenieteieaeeenneeatemeeneenet tea tiieniaiiieainesianitaeameaemaimiaiaiait ’ 

hd Cr ennnnnnnnnnnnnnnnnnnnnnnnnnnnnnnTnnTTnTInnnInnIEEEEETIIEEInEEEEEEEEEEEEEREEEIEETTIEEERETE ER . Fe 

: de 

ee 

e a ms 
¥ 

ee : 

| ee % 

Bt r r 
ee da 
| ThE es 
a 
&, 
Bice. 
ape: 
ee 
= 
: cD 
H < 
a : | 
. 2 
Se 
- 
; By 
# 
a. 
; a 
: Ai 
, 2 
ie 
a AR " 
‘ Lone 
: f fo 
W a 7% 


AIR CONDITIONING & REFRIGERATION NEWS, SEPTEMBER 6, 1943 


Mors than 20 years of high rep- 
ytability...in every kind of refrig- 
eration service...has established 
the same “Lipman” as a BUY 
ord that breaks down sales 
esistence. Make this reputation 
your sales asset... for greater 
profit and better cus- 
tomer satisfaction. 

GENERAL REFRIGERATION DIVISION 


Yates-American Machine Co. 


Dept. AC-1 Beloit. Wisconsin 


arrier Corporation has an open- 
ng for a Chief Test Engineer to 
wpervise the laboratory for the 
Research and Development De- 
bartments. Experience in industrial 
br University laboratory work is 
esirable. The Corporation is now 
ngaged 100% in war work and 
as an active postwar program. A 
tatement of availability is re- 
wired. Address reply to— 

Mr. T. M. Cox, Jr. 

Carrier Corporation 

Syracuse, N. Y. 


DAY & NIGHT’ 


- A Complete line of Sturage Type 
_ Water Coolers in accordance with 


Latest W. P. B. Regulations 


DRINKING FOUNTAINS 
NAVY-2 Models ARMY-NAVY-2 Models 
for Shipboard use for land use 


CAFETERIA TYPE COOLERS 
ARMY-NAVY 2 Models for Mess Halls 


INSULATED STORAGE TANK TYPES 
6 Models for Bakery Service » 3 Models for Film 


e 
ay cay \ WRITE FOR LATEST DATA 


7 “er COOLER DIVISION 


~ AY & NIGHT MFG. CO. 


MONROVIA - CALIFORNIA aa? 

FACTORY REPRESENTATIVES aa 
NEW YORK _ CHICAGO 

_ |. domeyer, 682 Bdwy.+ Marc Shantz, 565 Wash. Blvd. 

ST. LOUIS DECATUR, GA. 

A.HSpangler, 3331 MarketSt. + J.E.Parker, 228 2nd St. 
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League Conference 
To Tackle Present, 
Postwar Problems 


(Concluded from Page 1, Column 2) 


of The Electrical Association of 
Philadelphia. 

Thursday morning’s subjects will 
include the maintenance of servicing 
and repair facilities for electric ap- 
pliances and equipment, led by J. 
Clark Chamberlain, San Diego; the 
trading post idea in handling electric 
appliances and equipment, by W. D. 
Shaler, Pittsburgh; home economics 
group demonstrations and wartime 
nutrition programs, by A. H. Kessler, 
Minneapolis; and dealer counselor 
service, by L. J. Lindquist, Paterson, 
N. J. 

Session chairman for Thursday 
afternoon will be W. A. Ritt, secre- 
tary-manager of North Central Elec- 
trical Industries. Discussions posted 
for this period include field surveys 
for marketing electrical products, by 
R. J. Miller, Cleveland; keeping the 
industry united by means of periodi- 
cal meetings, by C. H. Christine, St. 
Louis; wiring service to home own- 
ers, merchant builders, and home 
financing agencies, by A. E. Schanuel, 
New York, educational meetings for 
electrical maintenance engineers, by 
Sheridan Taylor, Philadelphia; pub- 
lic relations — cooperating with ci- 
vilian and trade bodies, by W. O. 
Zervas, Indianapolis. 

Again, a general discussion of re- 
lated topics will follow the sessional 
talks and open forums. 

Friday will be devoted to dis- 
cussions of topics having postwar 
significance to the Leagues. The 
morning session will be held under 
the direction of C. H. Christine as 
chairman, and will be presented as a 
symposium on postwar considera- 
tions of the residential market. 

The symposium will be followed by 
a discussion of the new opportunities 
in the postwar commercial market, 
led by R. T. King, Trenton, N. J. 

Friday afternoon’s session will be 
held under the chairmanship of O. A. 
Zervas, managing director of the 
Electric League of Indianapolis, and 
will present an idea of what to ex- 
pect in the postwar industrial mar- 
ket, led by S. E. Strunk, Cleveland. 

The conference’s business meeting 
will be held at 3 o’clock, including 
reports of the officers, new business 
to be discussed, and election of new 
officers, a new board of governors, 
and new divisional chairman. This 
is the only session on the Thursday 
and Friday program that will be a 
“closed” meeting. 


Mollenberg-Betz Firm 
Shifts Executives 


BUFFALO, N. Y.—In a revision 
of its executive setup, the Mollen- 
berg-Betz Machine Co., Inc., refrig- 
eration and air conditioning con- 
tracting firm, announced that Jacob 
Betz, formerly secretary-treasurer, 
has been elected to the newly-created 
position of chairman of the board 
and that Harold J. Mollenberg has 
been elected president to succeed the 
late Henry J. Mollenberg, his father. 

Jacob Betz also will continue as 
treasurer. Jacob H. Betz, his son, 
will be secretary and _ assistant 
treasurer. Richard H. Mollenberg 
was re-elected vice president. 


DOUBLE DUTY 


AVAILABLE WITHOUT PRIORITY 
CASES WITH SCALE SHELF, WRAPPING 
SHELVES AND COILS 


GLOEKLER MANUFACTURING CO. 


DISPLAY 
SERIES 4200 


CASE 
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=> 


Committee Talks 


With Gov’t Men 
On Training 


(Concluded from Page 1, Column 3) 

the selection of a man who would 
join his staff and work with the 
Industry Training Division until the 
details of a refrigeration training 
program were complete. The man 
would be “taken on” as a full-time 
paid staff member, if desired, or 
could be “loaned” temporarily by 
industry for the job. 

It seemed likely from Mr. Tessari’s 
description of other training pro- 
grams that any setup for the re- 
frigeration service manpower field 
would be an overall plan operated in 
a number of local areas, with the 
industry contributing its efforts in 
recruiting men for the training and 
assisting in the actual training. 

E. A. Plesskott of St. Louis, 
national president of the Refrigera- 
tion Service Engineers Society, de- 
clared that the R.S.E.S. favors a 
program for training such additional 
servicemen as are necessary to main- 
tain the nation’s refrigeration equip- 
ment. 


The committee submitted a four- 
point program outlining the kind of 
help the industry needs from govern- 
ment agencies to meet the problem 
of manpower shortage: 

(1) Continued deferment of re- 
frigeration servicemen. 

(2) Equitable means to prevent 
the loss of refrigeration servicemen 
to other industries. 

(3) Equitable means to facilitate 
the return of trained refrigeration 
servicemen to _ service work. On 
points (2) and (3) it was emphasized 
that wage adjustments were a major 
factor. 


(4) Recruiting and training of ad- 


ditional service manpower. 

Those who attended the meeting 
as representatives of the industry 
named a standing National Refrig- 
eration Service Manpower Committee 
to function at future meetings. Mem- 
bers of this group include: 

Warren W. Farr, Cleveland. 

L. A. Tucker, J. J. Pocock, Inc., 
Philadelphia. 

C. E. Harris, Harris Refrigeration 
Co., Cambridge, Mass. 

Nathan Edelstein, New York City. 

John S. Bartlett, the Electric In- 
stitute of Washington, D. C. 

George Johnston, Johnston Refrig- 
eration Construction Co., Detroit. 

Paul B. Reed, Servel, Inc., Evans- 
ville, Ind. : 

Alex Holcombe, Victor Sales & 
Supply, Philadelphia. 

E. <A. Seibert, Nash-Kelvinator 
Corp., Detroit. 

W. H. Aubrey, 
Waynesboro, Pa. 

Thomas Walker, Council of Elec- 
tric Operating Companies, Washing- 
ton, D. C. 

John Wyllie, Jr., Temprite Prod- 
ucts Corp., Detroit, and chairman, 
Refrigeration War Council. 


the Frick Co., 


Edison Institute To 
Prepare Drive On 
Appliance Care 


CHICAGO—To shape plans for the 
coming national program on ap- 
pliance care and maintenance, repre- 
sentatives of home appliance manu- 
facturers met here recently with M. 
R. Rodger, chairman of the Edison 
Electric Institute Appliance Conser- 
vation Committee. 

“Better Care—Less Repair’ will be 
the theme of the drive, which will 
be backed up by national and trade 
advertising of electrical manufac- 
turers. Local utility advertising and 
demonstrations are expected to tie 
in with the national theme. Window 
and store displays for 25,000 dealers 
will be made available, and a “check 
list” on care of home appliances will 
be distributed to homes by local 
electrical interests. 

“While much excellent work has 
already been done,” said Mr. Rodger, 
“it is felt that only through a defin- 
ite national program can the in- 
dustry hope to meet the coming 
crisis of electrical appliance service 
in the home. It is only through aug- 
mented consumer education that we 
can hope to cope with the demands 
for repair of gradually wearing out 
appliances.” 

It is planned to educate all electric 
industry employes to furnish a 
nucleus of informed personnel who 
will know how to conserve appli- 
ances, Mr. Rodger added. 
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Locker Operators To 
Meet Sept. 20-22 
In Des Moines 


DES MOINES, Iowa—There will 
be little entertainment but much 
business when members of the 
National Frozen Food Locker Asso- 
ciation and the Frozen Food Locker | 
Manufacturers and Suppliers Asso- 
ciation hold their fifth annual meet- 
ing at Hotel Fort Des Moines here 
Sept. 20 through 22. 

The program will begin Monday 
evening with a session of the board 
and state association presidents and 
secretaries, and a round table dis- 
cussion dealing with expansion, 
equipment, and supply problems led 
by L. A. DeMore of Chicago. 


During other sessions Prof. Sleeter | 


Bull of the University of Illinois will 
discuss ‘The Proper Care of Meat” 
and an unannounced woman speaker 
will present the woman’s angle in 
“Increasing Attention by American 
Housewives to Food Preservation 
and Conservation.” 


“Locker Plants in the War Food 
Program” will be discussed by S. T. 
Warrington of the Farm Credit Ad- 
ministration, and it is expected that 
representatives from the War Food 
Administration and the Office of 
Price Administration will be present 
to talk over mutual problems. 


Special sessions on smoking and 
curing, lard rendering, handling of 
offal, poultry processing, and fruits 
and vegetables are scheduled for the 
meeting as is a talk on the “Eco- 
nomic Value to the Consumer” in 
which a representative from the U.S. 
Department of Commerce will ex- 
amine the locker industry. 

Servicing and packaging problems 
will be attacked by operators and 
container and paper men in a panel 


Dependable Refrigerants 


VIRGINIA SMELTING CO. 


WEST NORFOLK, VIRGINIA 


Servicing commercial 
refrigeration equipment 
is vitally important 
NOW. You can de- 
pend on Penn Controls. 


PENN ELECTRIC SWITCH CO. 
GOSHEN, IND. 


a 


AL | 


PU 


write for catalog 


ANT & EVANS CO. | 
MERCH ADELPHIA 


to be directed by Vice President 


George Schlageter of Streator, IIl. 


Midwest Jobbers Meet 
Sept. 19 In Des Moines 


DES MOINES, Ia.—Members of 
Midwest Refrigeration Supply Job- 
bers Assn. will meet here Sunday, 
Sept. 19, in Hotel Fort Des Moines, 


the day before the National Frozen | 


Food Locker Assn. is scheduled to 
open. 

J. F. Wickham, secretary-treas- 
urer, advises members to bring lists 


of surplus stock with them. 


EXPORT | 


ARE YOUR POST-WAR 

EXPORT PLANS IN DOUBT v 
An export house, long established 
in the refrigeration field, can do a 
real job on a few additional refri- 


geration, air conditioning, heating 


and electrical appliance lines. a 
Why not write today? 


AD. AURIEMA, INC. 


89 Broad St., New York 4, N. Y. 


PRESSURE AND 
TEMPERATURE CONT 


| a features equivalent to 
32 or more Special models 


are STANDARD in every M-H Polartron. 


MINNEAPOLIS -HONEYWELL REGULATOR CO. 


Refrigeration Controls and Control Systems 
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BRASS & COPPER 
COMPANY, INC. 
POWELL AVE. « 5 


ERIE, PA. 


_ Seamless Brass and Copper Tubing 
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Bulletin Edition 


SPECIFY— 


IN CHARGED DRYERS 


It is specialized for refrigeration service 
| 
| 


ELECTRIC & 
WATER §&f 


Different models avail- 
able for the various 
requirements of gov- 
ernment agencies and 
war production plants. 


PURO FILTER CORP. 
440 Lafayette St., New York 


DRINKING WATER he 
SPECIALISTS FOR 40 YEARS. ~ 


Water Cooling 


Evaporators 


KRAMER TRENTON C. 
Heat Transfer Products 


TRENTON.N. J. 


DETROIT—How the new War Man- 
power Commission program works to 
provide “super-deferment” for re- 


| frigeration servicemen and engineers, 
_ as reported in the Aug. 23 Bulletin 


Edition of the NEWS, is revealed in 
detailed announcements released by 
the WMC. 

These are the steps which the 
WMC is taking in its program: 

1. Establishment of a list of criti- 
cal occupations covering skills ur- 
gently needed in the war effort (“re- 
frigerator equipment repairman” and 
“refrigerator engineer” are included 
on this super-critical list). 

Workers possessing such skills 
must get into war industry or sup- 
porting civilian activities in which 
they can use such skills, by Oct. 1, 
or lose further claim to Selective 
Service occupational deferment (by 
terms of Local Board Memorandum 
No. 115A). 

In order to insure accurate chan- 
neling of workers with these critical 
skills to the most urgent war jobs, 
provision is made for their hiring 
only upon referral by or with con- 
sent of the U. S. Employment Serv- 
ice (WMC Regulation 7). 

. 2. Selective Service local boards, 
according to the WMC announce- 
ment, were instructed to give greater 
consideration than ever before to 
occupational deferment. In determin- 


ing the “replaceability” of a worker 
— " 


R FOR IT 
. Gel ah 


THE HARRY 


ALTER CO. 


1728 S. Michigan Ave. — two Big Warehouses ‘134 Lafayette St. : 


Chicago, Ill. 


to Serve You 


New York, N. Y. 


a 


INQUIRE TODAY! 


FOGE 


. REFRIGE 


FOGEL EQUIPMENT AVAILABLE TO MEET YOUR NEEDS 
OUR INVENTORY OF PRIORITY AND NON-PRIORITY ITEMS INCLUDES: 
DISPLAY CASES: REACH-INS - WALK -INS 
BEER WALL CASES AND BEER PRE-COOLERS 


BOTTLE COOLERS-DAIRY AND PRODUCE CASES 


MANUFACTURERS OF ALL TYPES OF COMMERCIAL EQUIPMENT. 
ADDRESS DEPT. 


102 
RATOR COMPANY , ¢/.cé 


Phi 


adelphia, Penna. ~ 1899 


HASCOK4c4@ PARTS 


Guaranteed Equal to or Better than New 


@ Immediate shipment on any one of 
225 parts, in every respect good as 
new or better. That’s HASCO service, 
saving time and money for you and 


Fone fos § Wpileaitd 


your customer! New material supplied 
where necessary is precision made, all 
items complete ready to install, pack- 
aged, labeled with factory partnumber. 


HASCO, inc. 


Fic Lia GREENSBORO, N. C. 


TIE UP WIT Beadias 


war and peace—offers dis- 
tributors the best possibil- 
ities for continuing profits 
"and post-war prosperity. Tie 
_up with Tyler for the long 
swing! TYLER FIXTURE COR- 


the boards are instructed to consider 
the actual and immediate effect of 
his induction on vital production and 
essential civilian needs. 

Local boards are “to take into 
account not merely the national 
shortage of his skill, but available 
replacements for even unskilled 
workers and current local shortages 
of skilled or unskilled labor.” Closer 
collaboration is provided between the 
local Selective Service Boards and 
the offices of the U. S. Employment 
Service in making these determina- 
tions (Local Board Memorandum No. 
175). ° 

3. Establishment of new standards 
for permitting the transfer of civilian 
workers from job to job. These 
standards are based on experience 
under employment stabilization plans 
and will be written into all such 
plans by Oct. 15. They are intended 
to stimulate transfer from less es- 
sential to more essential war jobs, 
and to reduce the unnecessary shift- 
ing of workers from job to job, which 
has pyramided turnover and inter- 
fered with vital production in many 
plants (WMC Regulation 7). 

Commenting on the manner in 
which the program would be put 
into effect, Chairman Paul V. Mc- 
Nutt of the War Manpower Com- 
mission said that several points 
should be emphasized: 


Seek Special Skills 


“First, the new critical list does 
not displace the existing essential 
lists of activities and occupations. 
The purpose of the new list is to 
search out particular skills and to 
see that they are so employed as to 
speed victory. 

“The provisions governing the 
transfer of civilian workers as out- 
lined in Regulation 7 are not greatly 
dissimilar to those applied in most 
local employment stabilization plans 
today. Moreover, they do not apply 
to any person until acted upon by 
the Area War Manpower Director 
and incorporated into the local 
stabilization plan. These is time for 
the local digestion of these pro- 
visions.” 

The new list of critical occupa- 
tions contains skills urgently needed 
in war industry and _ supporting 
civilian activity. Men with_ these 
skills who are not in essential in- 
dustry at present should register 
with their local employment offices 
and makes themselves available to 
take essential jobs. If they do not 
agree to transfer when called, they 
will be subject to reclassification so 
that they will be available to the 
military forces which also need 
skilled men. 


Advise Local Boards 


Selective Service local boards have 
been advised to give men with such 
skills special consideration with ref- 
erence to deferment if they are in 
war-useful jobs. The list includes 
highly skilled production and serv- 
ices occupations; and _ professional 
and scientific occupations. 

Under Local Board Memorandum 
No. 115 emphasis is placed upon the 
critical need for maintaining war 
production and_ essential civilian 
needs. Selective Service Boards are 
instructed to deal with occupational 
deferments with the greatest of care 
so as not to impair war production 
or vital civilian functions. 

While ‘occupational deferment for 
necessary men has always_ been 
based on the judgment of the local 
Selective Service Boards, and will 
continue to be,” declares the WMC 
announcement, “an additional yard- 
stick is set up for measuring the 
‘replaceability’ of men in vital in- 
dustry.” 

In judging’ replaceability, the 
boards were instructed to consider 
(a) the shortage of the registrant’s 
skill in the total labor force; (b) the 
shortage of workers to replace the 
man even though he is an unskilled 
worker; (c) a shortage in the place 
of employment even when no national 
shortage exists. 

Thus the boards will study the 
question of the actual immediate 
effect upon war production and 


| essential supporting activity of work- 


ers who are subject to induction. 
Provisions is made for close collabo- 
ration between the Selective Service 
Boards and the U. S. Employment 
Service offices for the exchange of 
manpower information. 

In line with the WMC policy of 
delegating as much authority as 
possible to regional and local officials, 
transfers from one job to another are 


WMC Tells How Service Men & Engineers 
Obtain ‘Super-Deferment’ In New Plan 


regulated by local employment sta- 
bilization plans (Regulation 4). These 
plans have been established in every 
part of the country after consulta- 
tion with local management and 
labor. 

WMC Regulation No. 7 sets forth 
minimum standards to be incorpo- 
rated in local employment stabiliza- 
tion plans, which will govern the 
transfer of workers. These standards 
are uniform in that they apply to 
all transfers, whether’ at a higher 
rate of pay, lower rate of pay, or at 
the same pay. “The measure of a 
transfer,” Mr. McNutt pointed out, 
“is whether it serves the war effort.” 

Regulation No. 4, as _ originally 
issued on April 17, 1943, was pro- 
mulgated to implement the Presi- 
dent’s “hold-the-line,’’ Executive Or- 
der 9328. The nation-wide develop- 
ment of employment stabilization 
plans since the original issuance of 
Regulation No. 4 has now made it 
possible to provide uniform control 
over transfers of all types. 

The minimum standards do not, 
however, become effective in any 
community until they have been 
acted upon locally by the WMC area 
director who must consult with his 
Management-Labor Committee be- 
fore making the required changes. 
Provision is made for their incor- 
poration into existing employment 
stabilization plans by Oct. 15. The 
standards were approved by the 
national Management Labor Policy 
Committee and are minimums which 
leave broad scope for supplemental 
local action. 


Standards of Transfer 


The standards under which trans- 
fer will be allowed and statements of 
availability issued by employers are 
as follows: 

(b) Issuance of Statements of 
Availability by Employers. An indi- 
vidual whose last employment is or 
was in an essential or locally needed 
activity shall receive a statement of 
availability from his employer if: 

“(1) He has been discharged, or 
his employment has been otherwise 
terminated by his employer, or 

“(2) He has been laid off for an 
indefinite period, or for a period of 
seven or more days, or 

“(3) Continuance of his employ- 
ment would involve undue personal 
hardship, or 

“(4) Such employment is or was 
at a wage or salary or under work- 
ing conditions below standards es- 
tablished by State or Federal law or 
regulation, or 

“(5) Such employment is or was 
at a wage or salary below a level 
established or approved by the 
National War Labor Board (or other 
agency authorized to adjust wages 
or approve adjustments thereof) as 
warranting adjustment, and the em- 
ployer has failed to adjust the wage 
in accordance with such level or to 
apply to the appropriate agency for 
og adjustment or approval there- 
of.” 


How to Employ Them 


In a move designed to insure the 
accurate channeling of critical skills 
to the most urgent jobs the regula- 
tion provides that workers in the 
newly announced group of 149 criti- 
cal occupations may not be hired 
merely on the presentation of a 
statement of availability. “Referral 
by” or the “consent of” the United 
States Employment Service is _ re- 
quired to employ them. 

In order to _ control migration 
United States Employment Service 
referral is necessary, also, in the 
case of workers who have not lived 
or worked in the locality during the 
preceding 30-day period. “Workers 
who wish to leave a community to 
seek employment elsewhere should 
consult with their local employment 
office before leaving or they may find 
themselves ineligible for employment 
when they arrive in the new locality,” 
Mr. McNutt said. 

USES referral is necessary also in 
the case of a worker whose “last 
regular employment was in agri- 
culture and he is to be hired for 
non-agricultural work.” 


Questions & Answers 
On New Procedure 


A series of questions and answers 
on the changes in the Selective Serv- 
ice rules was issued by the War 
Manpower Commission recently as 
follows: : 

(Continued on Page 4, Column 2) 
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CLASSIFIED. 
ADVERTISING 


——— 
RATES for ‘Postions Wanted,” 5, per 
word; minimum charge, _ $2.50. Three 


consecutive insertions, 12%¢ per wopq. 
minimum charge, $6.25. : 

RATES for all other classification: 10¢ 
per word, minimum charge, $5.00 jer 
insertion. Three consecutive insert, 
25¢ per word, minimum charge, $12: 

ADVERTISEMENTS set in usual ¢is«s5 
fied style. Box addresses count as 4 
words, other addresses by actual! worg 
count. 


EQUIPMENT WANTED | 


COMF" ETE % H.P. Highside, less : jtor 
$15.00; Carbon Tetrachloride, 5 ¢ on 
$7.00, container 50¢; % H.P. Finned on. 
densers $6.00; Frigidaire %-% H.P. © om. 
pressors $7.00; 4 tray Expansion ‘ype 
Evaporators $10.00. All parts “as is" _ 
running condition, F.0.B. EDISON CcoL- 
ING, 310 E. 149th, New York. 


EQUIPMENT FOR SALE 


ELECTRIC BOTTLE Coolers, brand sew 
streamlined, no priority required, imme. 
diate shipment. 5% case capacity, ‘elf. 
contained with % HP Universal Cv oler 
Corp. unit ready to plug in. Equipped 
with interior shelving, and can be useq 
as a 9 cubic foot food refrigerxtor, 
Price—$100.00. Box 1466, Air Conditionin 
& Refrigeration News. 


FOR SALE: Slightly used equipment for 
circulating water system consisting of 
FW6300 Frigidaire 3 hp. water-cooled 
compressor, Model C2W 4347 Day and 
Night insulated cooler complete with cir- 
culator, 4 hp. circulating pump, by-pass 
control valve and all accessories for the 
system. Capacity, approximately 30,000 
B.t.u. per hour with 80 water. JOHN B5. 
LARRABEE, 3 & 5 Market St., Amster- 
dam, N. Y. 


FOR IMMEDIATE DELIVERY: Two 3 
ton self-contained units, $900.00; one 
5-ton self-contained unit, $1100.00; and 
one 5-ton central plant, $1100.00. All new. 
F.0.B. New York City. TYPHOON AIR 
CONDITIONING CO., INC., 252 West 
26th St., New York City. 


1 EACH Marlo Model 105 and 140 low 
temperature ammonia units, used 60 days, 
F.0.B. Houston, $513.00. Baudelet water 
cooler for bakery or bottler, used 16 
months, F.O.B. Houston, $1,100.00. P.O. 
Box No. 8066, Houston 4, Texas. 


APPROXIMATELY 200 TONS York floor 
type Freon air conditioning coils with 
blowers and motors — complete — various 
sizes—practically new. EVERLAST RE- 
FRIGERATION CORP., 444 Fourth Ave., 
New York, N. Y. 


POSITIONS AVAILABLE 


WANTED: REFRIGERATION _ service 
man experienced on commercial equip- 
ment. Good hours, no Sunday or holiday 
work. Minimum overtime. Good salary. 
Transportation furnished. Box 1468, Air 
Conditioning & Refrigeration News. 


AIR CONDITIONING service engineer— 
Duties: Laboratory testing and field serv- 
ice. Steady employment. SURFACE COM- 
BUSTION, Toledo, Ohio. 


Modern Display Cases 
= Coolers, Refrigerators 
AMANA SOCIETY, AMANA, IOWA 


ey 


PORTABLE INDUSTRIAL REFRIGERATION UNITS 


ROSTRODE 


PRODUCTS 


19003 John R, Detroit » TO 9-1340 


WAGNER 


MOTORS \ 
for All War Needs 1 
Wadsner Electric Corpe 


6441 Plymouth Avenue, Saint Lovis, Mo., Uss-A- 


al 


VACUUM PLATE 
COOLING & FREEZING UNITS 
fe ee 


: SE cece 
° 
~ Fully Protected by US. Patents 


The PIONEER FLUID DEHYDRAR 
HIGHSIDE CHEMICALS 4 


195 VERONA AVE. ‘ 


Maximum 
Evaporator 
Efficiency 


ALCO VALVE CO. 
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500 SUB-ZERO 
STORAGE CABINETS 


FRIGIDAIRE 
KELVINATOR 
NELSON 
SCHAEFER 
SAVAGE 


_ Completely Re-operated 
(reconditioned) 


IDEAL FOR FARM 
FREEZER SALE 


1 YR. PARTS GUARANTEE 
SIZES 2 TO 20 CU. FT. 


REFRIGERATION CORP. 
OF AMERICA 


241 W. 64th St. N.Y. City End. 2-4100 


WOLVERINE 


REFRIGERATION TUBE 


iM 
” ) a 
WOLVERINE TUBE DIVISION 
OF CALUMET AND HECLA 
CONSOLIDATED COPPER COMPANY 
1418 Central Ave. ¢ Detroit, Michigan 


Use CHICAGO SEALS 


for seal replacements 


20 North Wacker Dr., Chicago 


THE EMBLEM OF QUALITY 


Bc TS 
The EBCO Manufacturing Company 


WRITE FOB DETAILS 


401 W. TOWN STREET COLUMBUS, OHIO 


REPAIR OR EXCHANGE POLICY 


' Refrigeration Hermetic Units 
Compressors, and Parts. 


WESTINGHOUSE, GRUNOW, MAJESTIC 


WHOLESALE ONLY ; 
Write for Cotalog on Your Letterhead a 


SERVICE PARTS CO. 


2511 LAKE STREET MELROSE PARK, ILLINOIS 


PHOTOGRAPHIC PROCESSING EQUIPMENT 


Controlled Temperature Film and Print Develop- 
ing Equipment. Cooling Units for X-Ray De- 
veloping Tanks. High Speed Film and Print 
Controlled Temperature 
Photographic Processing Sinks. 


TEMPRITE PRODUCTS CORPORATION 
41 Piquette Avenue Detroit, Michigan 


Pee CURTIS neve 


REFRIGERATION 
AIR CONDITIONING 


ewe COMMERCIAL 


Curtis Refrigerating Machine Division 


of Curtis Manufacturing Company 
1912 Kienlen Ave. St. Louis, Mo. 


Electrimatic 


Automatic Control Valves 
and /Vegulaters 


2100 Indiana Ave., Chicago, Ill. 


COMMERCIAL 
REFRIGERATION UNITS 
FOR PROTECTION OF 
VITAL FOOD SUPPLIES 

See Your Par Jobber 


LYNCH MANUFACTURING CORP. 
DEFIANCE, OHIO, U.S.A, 


‘RECOLD? cons 


REFRIGERATION ENGINEERING Inc. 


LOS ANGELES + CALIFORNIA 


Listing of 149 ‘Critical Occupations’ 
To Guide Local Boards In Deferments 


(Continued from Page 3, Column 4) 

Q. What are the main features of 
the program? 

A. There are four principal steps: 
(1) Establishment of a list of critical 
occupations, covering skills urgently 
needed in the war effort. (2) In- 
struction to Selective Service Boards 
to give greater consideration than 
ever before to occupational defer- 
ment. (3) Establishment of new 
standards for permitting the transfer 
of civilian workers from job to job. 
(4) Extension of the list of non- 
deferrable activities and occupations 
providing that all men of military 
age must transfer from such jobs 
or be placed first in the list for in- 
duction by local boards. 

Q. After Oct. 1, will the occupation 
of a registrant otherwise qualified 
for military service be the main 
factor in determining whether he 
will be inducted or deferred if his 
order number is called? 

A. Generally speaking, yes. In the 
cases of men with dependents, the 
question of hardship to dependents 
must always be given grave con- 
sideration. But as a general propo- 
sition, when a registrant is being 
considered for 1-A classification after 
Oct. 1, the main question will be 
whether he can serve his country 
better in the armed forces or in war 
production and support of the war 
effort. : 

Q. Does the new List of Critical 
Occupations replace the List of 
Essential Activities and Occupations 
which has previously guided Selec- 
tive Service local boards in consider- 
ing occupational deferments? 

A. No. It simply tells local boards 
that among the occupations on the 
previously issued list, the 149 named 
on the List of Critical Occupations 
are those most urgently needed in 
war industry and supporting civilian 
activities and that they also require 
lengthy training and _ considerable 
experience. 

For these reasons, local boards are 
instructed to give particular and 
grave consideration to the deferment 
of registrants having these critically 
needed skills provided they are en- 
gaged in war production or in sup- 
port of the war effort. However, any 
registrant qualified for an occupa- 
tion on the critical list who is not 
engaged in an essential activity by 
Oct. 1, 1943, will not be considered 
for occupational deferment. 


Chances for Deferment 


Q. What are the chances for oc- 
cupational deferment of registrants 
whose jobs are included on the List 
of Essential Activities and Occupa- 
tions but not on the List of Critical 
Occupations? 

A. The basis for all occupational 
deferment is that the registrant 
must be a “necessary man” in war 
production or in support of the war 
effort. The decision in each individual 
case, subject to the right of appeal, 
is made by the registrant’s local 
board. The list of “Critical Occupa- 
tions,” “Essential Activities and Oc- 
cupations,” and “Nondeferrable Ac- 
tivities and Occupations” are issued 
by the War Manpower Commission 
to guide the local boards in making 
these decisions. 

Local boards also are instructed to 
obtain all available information from 
national, state, and local levels to 
assist them in determining whether 
a registrant is a “necessary man,” 
and particularly to use the facilities 
of the United States Employment 
Service for information as to whether 
there is a national or local shortage 
of persons with his qualifications. 

Q. Is_ skill or replaceability the 
basis for occupational deferment? 

A. Both factors are to be con- 
sidered. A skilled workman is usually 
more difficult to replace than an un- 
skilled one, but an unskilled worker 
may be deferred if his induction 
would vitally interfere with war pro- 
duction. The controlling factor is the 
immediate need. Local boards are 
instructed to take into account not 
only the national shortage in a 
registrant’s skill, but also available 
replacements for even unskilled 


’ workers and current local shortages 


of skilled or unskilled workers in 
war supporting industries. 

Q. How long is a “necessary man” 
continued in occupational deferment? 

A. Until he can be replaced by 
someone not qualified for military 
service. In other cases of men de- 
ferred in war production or ac- 
tivities supporting the war effort de- 


| ferment cannot be granted for a 


period longer than six months at one 


time, and the deferment can be re- 


voked at any time a registrant’s local 


board finds that a registrant has left 
the job in which he was deferred or 
is no longer needed in it. 

On the other hand, the board can 
continue the deferment, by not more 
than six-month periods, so long as in 
its judgment the registrant is needed 
in the war effort and is irreplaceable. 

Q. How were the new standards 
developed and how will they be 
applied? 

A. These standards are based on 
the best experience worked out by 
management and labor under the 
many local employment stabilization 
plants. They will be incorporated in 
all stabilization plans by Oct. 15. 
The regulation governing transfers 
has been revised and in a new regu- 
lation (Regulation No. 7) broad 
powers are given local and regional 
officials of the War Manpower Com- 
mission to determine when a trans- 
fer is in the interest of the war 
effort. 


What Rules Apply 


Q. How does one find out what 
rules apply to him? 

A. All applicable rules will appear 
in the local employment stabilization 
program. If employers or workers 
have any questions, they should go 
to the nearest United States Em- 
ployment Service office. 

Q. Will employers be required to 
hire workers sent to them by the 
United States Employment Service? 

A. No. Employers are free to hire 
or reject workers referred to them by 
the United States Employment Serv- 
ice. But, if an employer rejects 
workers arbitrarily or if his hiring 
specifications are unreasonable, the 
supply of workers sent to him by the 
United States Employment Service 
may be cut off and his present work 
force permitted to leave. Measures 
like this will not be taken against an 
employer until he has had a chance 
to appeal and present his case. 

Q. Must a worker accept a job to 
which he is referred by the United 
States Employment Service? 

A. No. However, workers who quit 
essential war work and workers who 
do not accept suitable jobs in which 
they best can help the war effort 
may, under certain circumstances, 
and for a limited period, be denied 
opportunity to work in less essential 
jobs. 


Special Restrictions 


Q. What special restrictions apply 
with respect to workers in occupa- 
tions in the new “List of Critical 
Occupations?” 

A. When employment stabilization 
programs are amended to conform 
with Regulation No. 7, workers last 
employed in critical occupations may 
be hired only in jobs to which they 
are referred by the Employment 
Service. Likewise, no employer may 
hire a worker for a job in one of 
these occupations unless the worker 
has been referred to him by the 
Employment Service. This control is 
necessary to insure that workers 
with critical skills will be used in 
those jobs in which they are most 
needed in the war effort. 

Q. What can employers do to co- 
operate in the Employment Stabiliza- 
tion Program? 

A. 1. They should get in touch 
with the nearest local office of the 
United States Employment Service 
and acquaint themselves with the 
controls on hiring an recruitment. 

2. They should make a _ consci- 
entious and thorough effort to per- 
suade workers who want to quit 
essential war jobs to stay on these 
jobs and should seek to remove the 
causes of wasteful labor turnover. 

3. They should issue or deny State- 
ments of Availability in accordance 
with the terms of the program. 

4. They should hire and recruit 
workers only in accordance with the 
terms of the program. 

Q. How should workers cooperate 
in the Employment Stabilization Pro- 
gram? 

A. 1. Workers who are employed 
full-time at their top skill in work 
which contributes to the war effort 
should stay on the job. 


2. Workers who feel that they can 
contribute more effectively to the 
war by changing jobs should never- 
theless stay on their present jobs un- 
til a decision as to their eligibility 
for a transfer has been made. 


3. Don’t shop for a job just to get 
more money. 

Q. If an employer hires a worker 
contrary to the provisions of: the 
applicable Employment Stabilization 
Program, what penalties are there? 


A. If an employer hires the worker 
at a wage higher than he received on 
his last job the employer is subject 
“to criminal prosecution which may 
result in a fine of $1,000, a year in 
prison, or both. Furthermore, all 
wages paid by him to the worker 
may be disregarded when he com- 
putes his costs for income tax pur- 
poses, for price increase purposes or 
for government contracts. Further- 
more, if he is violating the program, 
the Employment Service may issue 
Statements of Availability to all of 
his workers and may refuse to refer 
other workers to him. Action may 
also be taken through other govern- 
ment agencies. 

Q. If an employer hires a worker 
in violation of the program but does 
not pay him a wage higher than he 
was getting on his last job, are there 
any penalties? 

A. All the penalties are available 
except the criminal penalties and the 
disregarding of wages paid in com- 
putation of costs. 

Q. If a worker accepts a job at a 
higher pay in violation of the Em- 
ployment Stabilization Program are 
there any penalties? 

A. Yes. He is subject to the same 
criminal penalties as are applicable 
to the employer who hired him. If he 
accepts any job in violation of the 
Employment Stabilization Program, 
whether or not at a higher rate of 
pay, he may lose that job and be 
unable to get another for 60 days. 


25 Toledo Ice Dealers 
Reduce Deliveries 


TOLEDO, Ohio — Twenty-five ice 
dealers in this vicinity have reor- 
ganized their delivery schedules to 
limit deliveries to a 5-day week un- 
der a joint-action plan to conserve 
motor vehicles and gas, according to 
a report to the Office of Defense 
Transportation. 

There will be a general delivery of 
ice in Toledo on Mondays, Tuesdays, 


Thursdays, Fridays, and Saturdays. | 
Additional deliveries will be made on | 


Wednesdays and Sundays to hos- 
pitals and to stations where food is 
held in transit. 

ODT was advised that in neigh- 
boring communities of Ohio and 
Michigan pore. ice delivery plans 


Get These Profits 
Refrigeration and insulation distributors 
make an extra profit selling the NEW 

MASTER FOOD CONSERVATOR 
Write for particulars. 
Master Manufacturing Corp. 
121 Main St. Sioux City, iowa 


400,000 Master Food Conservators In Use 


Gauges . . . Dial Thermometers 
Recorders . . . Valve Specialties. 


JAS. P. MARSH CORPORATION 
2067 Southport Ave., Chicago, Ill. 


MUELLER BRASS CO. 
Port Huron, Mich. 
TRIPLE SEAL DIAPHRAGM 
VALVE 
Longer Diaphragm Life 
Positive Sealing at Three 
Essential Points 
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HEAT TRANSFER EQUIPMENT 


ARLO 


COIL COMPANY 


BUNDY@TUBING 


lees 
ee a 
j 


EuGingernao TO 


youa SXPECTATIONS 


—— a 


‘BUNDY TUBING CO., DETROIT 


VISOLEA 


SAVES time—SIMPLIFIES leak 
detection problems — CONSERVES 
refrigerant. 

VISOLEAK reveals ‘‘hard to find’ 
leaks of all refrigerants. Add 4 oz., 
plus an extra ounce for each 10 lbs. 
of refrigerant, to system. 


4 ounces, $1.00; 8 ounces, $ 
Pint, $3; 


1.75. 
Quart, $5; Gallon, $16. 


Buy from your jobber or write to 


Western Thermal Equipment (Co. 
5141 ‘Angeles Vista Blvd. Los Angeles 43, Calif. 
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on Write Direct 
LARKIN COILS, INC. 
519 Memorial Dr., S.E., Atlanta 


See Your Jobber 


~ STANGARD PRIME SUR 
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ERRIGERATION 


R 
FFICIENT FOR Locker Plants, Sharp 


j Cold Plates 


aaa 


Freezing, tce Cream Cabinets, Hardening 
Rooms, Soda Fountains, Storage Rooms, Milk 
\ Coolers, Liquid Cooling, Food Counters and 


other similar uses. 


called 


Some Models 
Are Still 
Available 


some time ago. 


the home front. 


SECOND FRONT 


At Ranco the second front was opened 
For many years Ranco 
controls have protected food supplies on 
On the war front— 
our second front—Ranco controls were 
into service in 1940 to protect 
food supplies for our armed forces. 


Rance IJuc. 


COLUMBUS, 
OHIO 


Complete stocks of genuine Mayflower 
parts are now available. Full line of air 
and water-cooled condensing units is 
also available to meet your priority re- 
quirements. Order from your jobber 
or from the manufacturer. Insist on 
genuine Mayflower parts. 


Jobber inquiries invited. 


MAYFLOWER 
PRODUCTS, INC. 


aed 


GENUINE MAYFLOWER, UNITS & PARTS 


13 S. Sth St. za 
Richmond, Ind. 
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